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2, In the USSR, great importance is attached to proper utilization of young institute greduatien,
In this regard, a government decree makes the following provisions:

graduates are obligated to work a minimm of three years at establisheents selested
by the mirdstry and the educational institution,

(©) Refusal, evasion, or feilure to appear at the designated place of work is s pomal
- offence and punishable by not less than three years in a correctiwe vork cemp,

(c) Young institute graduates are to be utilized on miner anginearing-tecknicl Jite
- - f{zector anglimure, sic), it is forbidden to use young specislists ia amoutive
capacities or in the administrative apparatus,

(d) The managements of organizations and enterprises are ocbligated to sewre young
specialists proper living comiitions and the chance to improve thesselves teslnisally,

Thus, the young specialist may not select his own place otnrkht-tp'bahhm
In some educationsl institutions the procedure is to forward a yomg greduate’s diplems te
his place of employment rather than to give it to im perecnally, -
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le  The following is the procedure for assigning the young specialist to his .place.of work: .The
chief directorate for personnel ‘together with the chief directorate for educational institutions

in the ministry first determine which brganizatiox;s and enterprises are most in need of | .

-personnel, “As a rule, top priority goes to organizations located 4n faraway. regions | ihic

Fer Last, extreme northern sections, rural areas), After this, about one month vefore

the, administration”of the institute and the deans of the individual faculties, the commission
“‘distributes the young graduates in various enterprises and organizations in such a way that

each graduate may have several to choose frome After this Preparatory work, - the young graduates.:
are called in to-the commission for individual interviews and afier these interviews the place.
of work is definitely decided upan, .Those graduates who are 1211 liked by the school.
administration because of good grades or civic activity are piven the best choices. of Jobs,

This right of thoice does not mean that the graduate 8 g0 wherever he has a fancy Tor he

is limited to whatever vacancies are -cvailable'to the cémmissions ™ . ‘

After the process of assigning the sraduates’ to theiy respective places of work is completed,
the commission reports back to 4. ministry and gie chief directorate for personnel infojgy
the vari ous organizations of in- impending l‘a;riva]. =T new rersonnel, indicating their names
and specialities, " Coen o T

After the graduate has dilended his graduation 'thesis ér pessed the state examinations and
the “dipiomas’ have béern. made out, he 1sga.‘vx\ a cash’advance according to his future sal

and. written travel' orders to his place of work. The bookleeping department of the institut:
‘notes the' advance in.the travel orders and informs: the administration of the graduatels
place of work to that effect, . " SRR . .

to a specific job, The assignment depends en the manager of the organization and does not
necessarily correspond to that indicated by the commission in the travel orders,

As indicated above, the young specialists are to be utilized in their technical speciality,

and this is generally adhered to by managers of organizations and enterprises, Upon completion

of higher educational institutions, Jyoung specialists are used as rank and file doctors,

teachers, agronomis ts, engineers, etc, Salaries vary according to the following considerationss .

(a) ‘The category c¢f ths ministry of enterprise,
(b) The job to which the young specialist is assigned,
(c) The region where the young specialist is assigned,

Salaries can vary between 600 and 1200 rubles per month. Lovest salaries are received by
doctors, teachers in rural areas, and people working in local industry, light industry or

the fool industry, Highest salaries sre in heavy industry and the coal and petrolewn
industries, By geographic areas, the highest salaries are paid in the far north, the Far East
and adjacent areas, Lowest salaries are in the central and southern regions of the Buropean
part of the USSR,

Each graduage is entitled to one months! leave with pay at the expense of his future place of
work, the pay equalling the monthly stipend he was receiving at the time he graduated,

After the young specialist arrives at his place of werk, he must settle accounts for the
advance he has received at the educational institution, According to the code of labor lars
ind a directive of the former USSR Council of People's Kammissars of 23 Nov 31, institute
graduates must receive the following compensation from their place of work upon arrival:

{a) The cost of transportation for the specialist and the members of his famdly from his
place of study to his place of employmsnt,

(b) The cost of trans rting baggage frem the place of study to the place of employment
on the basis of 240 Idlograms for the head of the family and 50 kilograms for each
of the members of his family,

(c) A epecial assistance grant based on half of one month's salary for the haad of the
family and one quarter cf a month's salary for each of the members of his family,

(d) Per diem for travel tims basad on 10 rublas per day,
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counhing shows thet the vowns schJa] ist has more coming teo him than he received :
the management. of his place-of work must, pay the -difference, If ‘the opposjv‘.e L8

. waig cpecialist mst pay the dlilerence to the management of his pi ac-= of' om; Toyrent,”
o 25X1
Yo ‘ ‘ 25X1
‘ [OfmE Prople I the USSR axre not always anleé to devohe '
ho profession whiich they weuld prefer and whichwonld. give + hvn the most
Ferzonal desires' and capabilities sre net always enough, T Lhe Sovlet Union,
‘o arranged: that. people are wtilized where iney are ot rocdéd with-at, taking
versenal interests., In some ingtakes this dan v «fo @ persom will rob be g
©end receive thie concomdtant snstactions, FWost .. oo can be divided intc .bhe
. e calegories:
(n) ot \ ot rrw-"t‘i'i“,;tior; it <onid réceive training tr i
aconse ae 1o Bocause of physical . -
Lical reasons. a highor dducation, hu is
Shher some OthHer institution.
tiom, Qpers_on‘vrill B receiving any satiafac
Past 5 ruch au lic . 48 to get by, : - 3Ev1
: thiz rule are pecople who are. . ‘
olicving will serve to ﬁlm‘crawl;‘ 25X1
4re.astonished” and distmrbed by the fact i
cal specialists have become ensconsed in various
s an insignificant proportion (70,000 out of 350500
on collective farms ‘or machine tractor stations. This can best
o thot noesy people who study in agricultural institutions are
esl in v‘ncultvrc, but in order to get an education any way
“don they try in every way possible to get jobs anywherc but on
tracior stotions for which they have beon trained, 25%X1
caneation (even endineers) who worked as sales pereonfel oF
ns or redsbaurants. People in this f:.r°t category are mainly
tnon=technical educations in the f5elds of agriculture, economics, (
’ (M} nave received lrairing that would fit thuam
lovever, they are Aiscriisficd with theéir work
red o a place or Lo & Job which vas not to their liking but
neccssarye  OF course in such people, their love for their
ol dnty overceme personal discatisfactions and they becom:
cetion with oae's work can also arise out of the peculiaritics
e very osvence of iotalitarian dictatorships. Such peopie
“he techniccd fields than ir such fields as agriculture,
{¢7 Do iairnd sts o1 those wiho have been trained in the field oi their cholce
el e o i their worke Such people as a rule make fine workers.,
25X1
" .onsidered only the morale factor in a young svecialisths satic focts ‘nn 55%1
‘ The Soviet Govermment understands perfectly 25x1
WELL The Imporianiss ol c.o.ence end technology and the part played by specialists in theix
developrent, and there are adequate means of mobilizing knowledge and creative urgese Ialented
specializts in the USSR have the possibilities and conditions suitable for effective worke
25X1
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